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The book advances the nascent concept of depersonalized workplace bullying, highlighting its distinctive
features, proposing a theoretical framework and making recommendations for intervention. Furthering
insights into depersonalized bullying at work is critical due to the anticipated increased incidence of the
phenomenon in the light of the competitive contemporary business economy, which complicates
organizational survival.

Drawing on two hermeneutic phenomenological inquiries set in India focusing on targets and bullies, the
book evidences that depersonalized bullying is a sociostructural entity that resides in an organization’s
structural, processual and contextual design. Enacted by supervisors and managers through the engagement
of abusive and aggressive behaviours, depersonalized bullying is resorted to in the pursuit of competitive
advantage as organizations seek to ensure their continuity and success. Given the instrumentalism associated
with the world of work, targets and bullies encountering depersonalized bullying display largely ambivalent
responses to their predicament. Ironically, then, organizations’ gains in terms of effectiveness are offset by
the strains experienced by these protagonists.

The theoretical generalizability of the findings reported in the book facilitates the development of an
integrated framework of depersonalized workplace bullying, laying the foundations for forthcoming
empirical and measurement endeavours that progress the concept. The book recognizes that whereas primary
level interventions mandate repositioning the extra-organizational environment and/or recasting
organizational goals to balance business and employee interests, secondary level and tertiary level
interventions encompass various types of formal and informal social support to address targets’ and bullies’
interface with depersonalized bullying at work.
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From reader reviews:

Henry Barba:

The book untitled Depersonalized Bullying at Work: From Evidence to Conceptualization (SpringerBriefs in
Psychology) contain a lot of information on the idea. The writer explains her idea with easy way. The
language is very clear and understandable all the people, so do not worry, you can easy to read that. The
book was published by famous author. The author will bring you in the new age of literary works. It is easy
to read this book because you can keep reading your smart phone, or model, so you can read the book in
anywhere and anytime. If you want to buy the e-book, you can open their official web-site along with order
it. Have a nice read.

Eric Campbell:

Beside that Depersonalized Bullying at Work: From Evidence to Conceptualization (SpringerBriefs in
Psychology) in your phone, it may give you a way to get closer to the new knowledge or information. The
information and the knowledge you may got here is fresh in the oven so don't end up being worry if you feel
like an older people live in narrow town. It is good thing to have Depersonalized Bullying at Work: From
Evidence to Conceptualization (SpringerBriefs in Psychology) because this book offers for your
requirements readable information. Do you occasionally have book but you seldom get what it's exactly
about. Oh come on, that won't happen if you have this within your hand. The Enjoyable set up here cannot be
questionable, such as treasuring beautiful island. Use you still want to miss this? Find this book along with
read it from now!

Clarence Riley:

This Depersonalized Bullying at Work: From Evidence to Conceptualization (SpringerBriefs in Psychology)
is brand new way for you who has intense curiosity to look for some information since it relief your hunger
associated with. Getting deeper you upon it getting knowledge more you know or you who still having tiny
amount of digest in reading this Depersonalized Bullying at Work: From Evidence to Conceptualization
(SpringerBriefs in Psychology) can be the light food for you personally because the information inside this
specific book is easy to get by simply anyone. These books produce itself in the form which can be reachable
by anyone, yep I mean in the e-book form. People who think that in e-book form make them feel sleepy even
dizzy this e-book is the answer. So there is not any in reading a book especially this one. You can find what
you are looking for. It should be here for you actually. So , don't miss the idea! Just read this e-book sort for
your better life and knowledge.

Kristopher Sutherland:

Don't be worry when you are afraid that this book will filled the space in your house, you could have it in e-
book approach, more simple and reachable. This Depersonalized Bullying at Work: From Evidence to
Conceptualization (SpringerBriefs in Psychology) can give you a lot of good friends because by you



considering this one book you have thing that they don't and make you actually more like an interesting
person. This particular book can be one of a step for you to get success. This guide offer you information that
possibly your friend doesn't realize, by knowing more than different make you to be great individuals. So ,
why hesitate? Let us have Depersonalized Bullying at Work: From Evidence to Conceptualization
(SpringerBriefs in Psychology).
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